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Barbara F. Zelazny 
Re: Separation Agreement 
June 13, 2022 
Page 2 of2 

As stated, however, the Board wishes to amicably end its employment relationship with 
you. To do so, the proposed separation agreement provides you with a severance equal to two (2) 

months of your annual salary. Additionally, while your YWCP health insurance benefits shall 
tenninatc as of the close of business on June 30, 2022, your COBRA continuation costs would be 
covered through August 31, 2022 under the proposed agreement. The agreement also contains a 
release of claims, a confidentiality provision and a non-disparagement provision. As such, you are 
encouraged to seek the advice of counsel prior to executing it. 

If you wish to receive the benefits provided by the agreement, please return it to me, signed 
and dated, by Yl1esda)', 111/v 5, 2022. If you have any questions about the proposed agreement or 
your separation fi-0111 employment with YWCP, please do not hesitate to contact me. We wish you 
the best of luck in the foture. 

Sincerely, 

Jennifer Allen 
Chair, Board of Trustees 

Encl. 
cc: personnel file 
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(b) E111ployee acknowledges that E111ployee is waiving and releasing, to the full
extent per111itted by law, all claims against the Releasees, including (but not limited to) all clai111s 
arising out of, or related in any way to, Employee's e111ployment with E111ployer, the Letter 
Agreement or E111ployee's separation fro111 e111ployment, including (but not li111ited to) any and all 
breaches of contract clai111s, tort clai111s, clai111s of wrongful discharge of any kind, including 
wrongful termination in violation of public policy, claims for intentional or negligent infliction of 
emotional distress or outrageous conduct, clai111s for breach of duty, misrepresentation, fraud, 
breach of the i111plied covenant of good faith and fair dealing, inde111nification, clai111s for libel, 
slander and defamation, violation of privacy, claims under the Title VII of the Civil Rights Act of 
1964 as amended, the Equal Pay Act, the Age Discri111ination in E111ploy111ent Act ("ADEA"), the 
Older Worker Benefit Protection Act, the Rehabilitation Act of 1973, the A111erieans with 
Disabilities Act, New York State Hu111an Rights Law, New York State Labor Law, New York 
State Education Law, the E111ployees Retire111ent Income Security Act, the Fair Labor Standards 
Act, the Family Medical Leave Act, and all other applicable federal, state and local statutes and 
common law, including but not li111ited to those relating to wage and hour, employee benefits, 
and/or employee discri111ination, harass111ent and retaliation, and any and all clai111s for attorneys' 
fees. This release excludes any claims that cannot be waived by law. 

( c) Nothing in this General Release and Waiver shall affect any rights expressly
reserved by or granted to Employee in this Agreement or any rights E111ployee 111ay have or become 
entitled to in the future to receive benefits under Employer's pension and welfare benefit plans at 
the ti111es set forth in such plans for the payment of the sa111e pursuant to each plan's document and 
the relevant elections under the plans which 111ay have been 111ade or may be made in the future by 
Employee or Employee's respective heirs, successors, beneficiaries, or assigns. 

(d) Employee agrees never to commence any lawsuit, proceeding, petition,
charge or claim (civil, administrative, or criminal) either individually or as a member of a class 
against any of the Relcasees based on any action that occurred prior to the date of this Agreement. 
Except as prohibited by law, if Employee breaks this promise and files such proceeding, lawsuit, 
charge, or claim, Employee agrees to refund to Employer all pay111ents made pursuant to this 
Agree111ent and further agrees to pay all costs incurred by the Releasees in defense of such action, 
including their attorneys' fees. Employee re111ains free to participate in a proceeding before the 
U.S. Equal Employment Opportunity Com111ission or the New York State Division of Human 
Rights should Employee choose to do so, but E111ployee expressly agrees that this Agree111ent 
compensates E111ployee fully for any da111ages Employee has sustained in connection with 
Employee's e111ployment with Employer and hereby waives any rights Employee may have to 
receive any additional consideration or compensation from Employer arising out of Employee's 
employment. 

(e) This General Waiver and Release provision (Paragraphs 2(a) through (e))
shall be construed to release all claims to the fullest extent allowed by law. 

3. Knowing Release/Waiver: This Agreement contains a knowing waiver of
Employee's rights and claims under ADEA. Employee acknowledges that Employee's waiver is 
knowing and voluntary, which means, at a minimum, that Employee understands that: 

(a) The release and waiver is part of an agreement between Employee and
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Employer and is written so that Employee understands it; 

(b) Employee does not waive any rights or claims that may arise after Employee
executes this Agreement; 

(c) Employee's waiver is in exchange for consideration that is more valuable
than that to which Employee is already entitled; 

(cl) Employer hereby advises Employee to consult with an attorney prior to
executing this Agreement and Employee has done so or elected to not do so; 

( e) Employee has at least twenty-one (21) days after receipt of this Agreement
to decide whether to execute this Agreement (and that any changes to the Agreement from the time 
it was offered to the Employee, whether material or immaterial, do not restart, extend or affect in 
any manner the running of the twenty-one (21) day period); 

(f) Employee may revoke this Agreement within seven (7) days after signing
it, and this Agreement will not be effective or enforceable until this seven (7) day period has 
expired. Revocation must be made in writing to Employer stating, "I hereby revoke my acceptance 
of our Agreement" and be sent to Jennifer A lien, Chair of the Board at inad ineallen@�maiI.com. 
For this revocation to be effective, written notice must be received by Ms. Allen no later than the 
close of business on the seventh (7th) day after Employee signs this Agreement, or if the seventh
(7th) day falls on a Saturday or Sunday or holiday, on the next business day. Unless revoked, this
Agreement shall be effective as of the date the Agreement is fully executed, provided, however 
Employee agrees and acknowledges that Employee's obligations under Paragraphs (l)(e) and (g) 
commenced and became effective as of the date Employee was provided with this Agreement for 
review; and 

(g) Employee is eligible to receive the benefits provided herein as a result of(i)
Employee's employment with Employer, (ii) the separation of Employee's employment with 
Employer, and (iii) Employee's execution of this Agreement. 

4. Miscellaneous Provisions:

(a) Employee acknowledges that the restrictions imposed by this Agreement
are necessary for the protection of the business, goodwill and other legitimate interests of 
Employer and arc considered by Employee to be reasonable for such purposes. Employee agrees 
that any breach, or threatened breach, of this Agreement by Employee could cause irreparable 
damage to Employer, and that in the event of such breach, or threatened breach, Employer shall 
have, in addition to any and all remedies at law, the right to an injunction, specific performance, 
as well as all other equitable relief to prevent the violation of Employee's obligations hereunder 
without the necessity of any proof of actual damages or the posting of a bond or other security. 
Employee agrees to pay Employer's costs, including without limitation reasonable attorneys' fees, 
incurred in enforcing this Agreement. 

(b) Employee represents that Employee has no claims or actions pending in
Employee's name, or on behalf of any other person or entity, against Employer or any of the other 
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Releasees. 

(c) Employee agrees to make herself available to Employer and to respond to
requests by Employer for information concerning work performed by Employee while employed 
by Employer or with respect to any present or future legal action that involves Employer. 
Employee agrees that he shall not testify about Employer at the request of any party other than 
Employer, unless Employee receives a subpoena. In the event that Employee is subpoenaed in 
connection with any litigation or investigation involving Employer, Employee agrees to notify 
Employer immediately so as to permit Employer an opportunity to respond to such notice before 
Employee takes any action or make any decision in connection with such subpoena. Employer will 
reimburse Employee for reasonable out-of-pocket expenses incurred as a result of such 
cooperation (not including attorneys' fees). Nothing in this Agreement affects or limits 
Employee's right under applicable law to file with, or provide information to, any governmental 
or regulatory body. 

(cl) In the event a claim is brought against Employer for any conduct which
Employee engaged in or any act Employee took while employed by Employer, and such conduct 
is proved before an administrative agency or court of competent jurisdiction, Employee agrees that 
Employee shall indemnify, defend and hold Employer harmless from any and all related losses, 
liabilities, claims, demands, causes of action, proceedings, administrative actions, judgments 
and/or costs or expenses, including but not limited to reasonable attorneys' fees. 

(e) This Agreement represents the entire agreement between the Parties with
respect to the matters contained herein. No modification, termination, or attempted waiver of any 
provisions of this Agreement shall be valid unless in writing signed by the Parties. Employee 
acknowledges and affirms that as of the date of this Agreement, Employee has been paid and/or 
has received all leave (paid and unpaid), compensation, wages, overtime, bonuses, commissions 
and/or benefits to which Employee may be entitled and that no leave (paid or unpaid), 
compensation, wages, overtime, bonuses, commissions and/or benefits are due to Employee, other 
than as expressly set forth in this Agreement. 

(f) The headings of each paragraph of this Agreement are for convenience
only, and do not constitute terms of the Agreement. The Parties agree that this Agreement shall be 
construed in accordance with the laws of the State of New York (without regard to choice of law 
or conflict of laws rules), except that there shall be no presumption against the draftsman in the 
interpretation of this Agreement by any court. The Parties irrevocably submit to the exclusive 
jurisdiction of the United States District Court, Western District of New York, or the appropriate 
state court in New York State, Monroe County, for the purpose of any suit, action, or other 
proceeding arising out of or in connection with this Agreement. Failure by either Party to exercise 
or to delay in exercising any right or power hereunder shall not operate as a waiver thereof. If any 
provision of this Agreement shall be held by a court of competent jurisdiction to be illegal, void 
or unenforceable, the illegality or unenforceability of such provision shall not impair the 
enforceability of any other provision of this Agreement, provided, however, that, upon any finding 
by a court of competent jurisdiction that the general release/waiver set forth in Paragraphs 2 and 3 
of this Agreement is illegal, void, or unenforceable, Employee agrees either to return promptly to 
Employer the full amount of the consideration paid to Employee pursuant to Paragraphs l(b) and 
( c) of this Agreement, or a lesser amount as determined by Employer in its sole discretion, or to
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